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Dame Asha heads FE 
New Year Honours list 


West Nottinghamshire 
College principal Asha 
Khemka tops the FE and 
skills sector’s represen- 
tation on the New Year 
Honours list by becoming 
a dame. 

She is in line for the 
honour for services to FE 
just five years after she 
was awarded an QBE for 
services to education. 

Mrs Khemka, principal 
of West Nottinghamshire 
College since May 2006, 
will be the first Indian- 
born woman for 83 years 
to be awarded the DBE. 

She said: “To receive 
such recognition is deeply 
humbling. This is a shared 
honour; shared with eve- 


Asha Khemka celebrates damehood with husband Shankar 


ryone who I have worked 
with over the years. 

“West Nottinghamshire 
College and the commu- 
nities of Mansfield and 
Ashfield embraced me. 

“We have worked 
together to achieve an 
ambitious vision for our 
communities. Without 
their unwavering support 
this would not have been 
possible and I pay tribute 
to them. 

“I am indebted to my 
husband [Shankar] and my 
three children [daughter 
Shalini and sons Sheet 
and Sneh]; throughout this 
journey, they have been 
my rock and my inspira- 
tion.” 

Continued on page 3 


Commissioner strips second principal of powers 


@RebeccaKCooney 
Rebecca. Cooney(gfeweek.co. uk 


The FE Commissioner has slapped 
a second grade four college with 
administered status as an Ofsted 
monitoring report blasted its ac- 
tion plan for lack of results. 

The senior management team at 
Stockport College, which fell from 
grade one at the end of September, 
has been stripped of control over 
staffing and finance following a 
review by commissioner David 
Collins. 

Stockport joins K College, which 
was given administered status 
last month. Mr Collins has made 
two further college visits, to 
Bristol and Liverpool, and both 
have seen him issue recommenda- 
tions. 

Stockport’s Ofsted monitoring 
visit report last month blamed 


the college action plan for slow 
improvement. 

Further, Ofsted called for princi- 
pal Stephen Carlisle (pictured) to 
ensure there was “less time spent 
in meetings discussing the plans” 
and more “taking action”. 

And, following Mr Collins’ visit. 
Skills Minister Matthew Hancock 
wrote to Stockport MP Ann Cof- 
fey about placing the college into 
administered status. 

The letter said: “I do not believe 
the existing leadership has the ca- 
pacity and capability to deliver the 
quality improvement and financial 
recovery needed to protect learn- 
ers and make efficient use of public 
funding.” 

He warned that changes to the 
governing body and executive 
leadership team were “urgently 
needed”. 

Stockport College deputy princi- 
pal Karen Moss said: “Although we 


are implementing major changes 
which in turn will raise standards 
at the college, not enough time had 
passed to demonstrate any impact. 

“Our main focus at present is to 
achieve the key targets we have set 
out in our post inspection action 
plan quickly and effectively.” 

Currently, the commissioner’s 
findings are not made public, and a 
Department for Business, Innova- 
tion and Skills (BIS) spokesperson 
told FE Week they were unable to 
say whether the situation would be 
changing. 

However, the BIS spokesperson 
added that the commissioner had 
“identified weaknesses in the gov- 
ernance” of Liverpool college. 

She said: “The report makes a 
number of recommendations that 
will, once implemented, address 
these weaknesses and help steer 
the college in the right direction. 

“The FE Commissioner will be 


monitoring and reporting back on 
progress regularly.” 

Further, she said the commis- 
sioner’s review of City of Bristol 
College carried out in September 
had concluded that the college was 
“making good progress in deliver- 
ing improvement”. 

Vice principal Cliff Shaw said 
the outcome of the visit had been 
“positive” and “useful” and the 
commissioner had validated the 
college’s action plans. 

He confirmed the college would 
continue to be subject to further 
monitoring visits from the com- 
missioner. 

K College principal Phil Frier 
said the college would keep operat- 
ing as normal, and staff would be 
paid as usual. 

No one from Stockport College 
or City of Liverpool College was 
available to comment on the com- 
missioner’s review. 
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A message from 
the (new) editor 

The first two things to say are Happy New 
Year and also, yes, Nick Linford is no 
longer editor of FE Week. 

That mantle has been passed on to me, 

Chris Hen wood, formerly FE Week deputy 
editor. 

It’s a great honour to be given the role 
and it’s one in which I hope to take this 
newspaper on to even greater success. 

There may be changes afoot, and some 
may become evident as you flick through 
the pages, but I’m keen to hear suggestions 
from you, our valued readers, about what’s 
missing and what we should do more (or 
less) of 

But one third and final thing I should 
add, before you all ask, is that I can’t teU 
you what Mr Linford’s plans are. 

Chris.Henwood@feweek.co.uk 


FE Week is the only newspaper dedicated to 
news, analysis, jobs and fun in the FE sector. 

And tweet us your thoughts @feweek or 
with the hashtag #feweek 
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For an annual subscription to FE Week for 
just £75 visit www.feweek.co.uk and click 
on ‘subscribe’ at the top of the page. 


If you are interested in placing a product or 
job advert in a future edition please click on 
the ‘advertise’ link at the top of the page on 
www.feweek.co.uk or contact: 

E: Hannah. smith@feweek. co. uk 
T: 020 81234 778 


Have you spotted something wrong 
with this edition of FE Week? 

If so, feel free to tell us about it, 
including the page number and story 
headline, and explain what the problem 
is. Email us at news@feweek.co.uk with 
Corrections in the subject line. 
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Agency gets tough with new 
rules on bosses 



@FEWeek 

News@feweek. co. uk 

The Skills Funding Agency has beefed-up fund- 
ing rules to stop rogue bosses setting up new 
providers to get their hands on public money. 

The agency has carried out a host of changes 
to its eight-page Funding Higher-risk Provid- 
ers and Subcontractors guidance. 

It outlines the criteria that would stop a 
provider being considered for funding, either 
directly or through a subcontracting arrange- 
ment, and explains why bids might be rejected. 

Among the key changes is that funding could 
be turned down if a senior member of staff is in 
place at a provider having been dismissed for 
gross misconduct from another provider. 

The rule, which used to apply to just direc- 
tors, is now in place for governors, senior 
employees or shareholders. 

An agency spokesperson said: “The earlier 
version of the policy only mentioned a director 
and the change is intended to prevent these 
additional individuals from having any posi- 
tion of control or influence in an organisation 
seeking to be funded by the chief executive of 
Skills Funding.” 

The agency can now also say no to bids if 
a provider has previously had their funding 
stopped early for any reason, failed to comply 
with a notice of funding withdrawal or failed to 
“remedy a serious breach of contract”. 

It can even turn down bids where just a 
senior member of staff (or someone in a post 
already mentioned) was in place at a firm that 
had its funding stopped early — whatever the 
reason. The changes come just weeks after 
NTQUK bosses revealed how they were trying 


to breathe life back 
into their business 
after its agency 

contract was ter- / 

minated early. / 

The move resulted 
in almost the entire 

100-plus workforce losing their jobs, before 
the firm, which delivered apprenticeships in 
health and social care, customer service and 
business administration, went into adminis- 
tration. 

But bosses at the 1,400-learner firm took the 
agency to an arbitration judge and success- 
fully defended it against claims there had been 
“significant errors and missing data which 
constitute a serious breach of contract”. 

Former NTQUK director Alex Mackenzie 
(pictured) said the new system was not “trans- 
parent”. 

“Take the example of a training provider 
who has been through arbitration with the 
agency,” he said. 

“If, for example, it is proven that the agency 
had acted unlawfully in terminating the pro- 
viders contract, the agency could then restrict 
the trade of that provider — and its directors 
— without providing any transparent reason 
for doing so, other than the fact that it had 
previously terminated the contract. 

“If a training provider considers, having 
won in arbitration, that it would like to re- 
establish itself, any future application for fund- 
ing would certainly not be transparent. The 
application could be rejected automatically.” 

The agency declined to comment on whether 
any specific instances had triggered the policy 
change. It also declined to comment on why 
the changes were needed. 


FE Week news in brief 
Ofsted due at Commons 

The Ofsted annual report is to come under 
the scrutiny of MPs on the Education Select 
Committee. 

It is holding one-off evidence session in Feb- 
ruary with figures from the watchdog expected 
to speak. 

The session will cover the performance of 
the FE and skills sector, as well as schools. 

Written comments have been invited and 
should be sent in by noon on Monday, January 
27. Visit the committee’s section on the Parlia- 
ment website for more details. 

Focus on contracts 

Plans to ban zero-hour contracts that stop col- 
lege workers getting jobs elsewhere are being 
looked at in a consultation launched by Busi- 
ness Secretary Vince Cable. 

Zero-hour contracts, which do not offer guar- 
anteed working hours, have come under fire 
for leaving staff without sick or holiday pay or 
regular income. 

But proponents argue they allow flexible 
working patterns and mean employers can 
take on more staff. 

The consultation ends March 13. Email zero- 
hourscontracts@bis.gsi.gov.uk for details. 

Charity’s jobs call 

The Prince’s Trust has called for better train- 
ing and support to get young people jobs and 
avoid mental health problems. 

A survey by the charity showed 40 per cent 
of young people not in education, training or 
employment (Neet) had experienced mental 
health problems because of their employ- 
ment status. In response to the survey, which 
showed 281 (13 per cent) of 2,161 16 to-25-year- 
olds questioned were Neet, the trust plans to 
invest more in its Get Started FE courses. 


Countdown to end of apprentice loans continues 



co-funding for all apprentice- 
ships ahead of more funda- 
^ . mental reforms, details of 
which will be publicised in 
Y the new year.” 
k The slow 


@RebeccaKCooney 

Rebecca. Cooney@feweek. co. uk 


No date has been given for the abolition of 
adult apprenticeship loans, despite Business 
Secretary Vince Cable’s (pictured left) an- 
nouncement last month that the system was 
being dropped. 

The Student Loans Company confirmed it 
was still processing applications for appren- 
tice FE loans while it awaited government 
instructions to stop. 

Dr Cable told FE Week three weeks ago he 
“accepted” the policy had failed and that it 
would be axed, although non-apprentice FE 
loans would remain. 

Just 569 advanced learner loans have been 
taken out for apprenticeships in the nine 
months since they were introduced, compared 
to government forecasts that 25,000 would be 
taken out this academic year (by July 31, 

2014). 

Dr Cable said: “The advanced learning 
loans system has taken off for non-appren- 
ticeships, but for apprenticeships we 
accept it has not succeeded and 
we’re dropping it. 

“Regulations have to be 


loans system], but we’ve accepted it didn’t 
work and there’s no shame in that, but it will 
continue with the non-apprenticeship learn- 
ers.” 

An official announcement on the end of the 
apprenticeship FE loans system had been ex- 
pected in the annual skills funding statement, 
which was postponed at the end of last year. 

However, Skills Minister Matthew Hancock 
(pictured left) confirmed Mr Cable’s comments 
later the same day. 

“While the newly available loans for FE 
have seen higher than expected demand, 
loans for apprenticeships have not,” said Mr 
Hancock. 

“With the confirmation of a new funding 
system for apprenticeships in the Autumn 
Statement, now is the right time to reinstate 


put through Parliament to \ 
conclude it tapprenticeship \ 


uptake has long-prompted concerns from the 
likes of the National Institute of Adult Continu- 
ing Education (Niace) whose chief executive, 
David Hughes, said the low figures confirmed 
that loans for apprenticeships were a “failed” 
policy. 

He added: “We would like to congratulate 
the government for recognising this and ac- 
cepting that they need to act, and to act swiftly. 

“We are, of course, anxious to see the detail 
of the new proposals. Whatever is proposed, we 
are sure the government, employers, learning 
providers and learners and their representa- 
tives will need to work together to understand 
the full implications of this policy and how 
best to take it forward.” 

Mr Hughes said adult apprenticeships were 
‘essential” for both the economy and 
social mobility. 

However, he said the axing of ap- 
prenticeship loans had left the group 
concerned about where future savings 
might come from, and about the possi- 
bility that loans might become the only 
funding mechanism for adults at interme- 
diate and lower levels of learning. 

“We hope that any consid- 
eration of introducing loans for 
other age groups and other levels 
of learning in the future will 
now be postponed,” he added. 
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Honours shared by more than 20 FE and skills figures 



continued from front... 

More than 20 honours recipients linked to the 
sector were announced, including nine OBEs 
and a British Empire Medal. 

Among them was London’s Morley College 
principal since 2008 Ela Piotrowska, who was 
recognised with an OBE for her services to 
further and adult education. 

In the early 1980s she moved into the adult 
education sector as a literacy worker, working 
with trade unions to negotiate study leave for 
hundreds of employees. 

She said: “I am both surprised and delighted 
to be receiving this honour. I know that I could 
not have achieved such an honour if it was not 
for the many colleagues and students I have 
had the privilege of working with throughout 
London and England. I’ve been very lucky in 
my career: I’ve always loved my work which 
has been aligned to my values and I’ve been 
able to see and feel the difference learning 
makes to so many lives. It is an honour shared 
by all who value the optimism that learning 
brings.” 

Meanwhile, Allan dagger won an OBE for 
services to training and education of young 
people through Kirkdale Industrial Training 
Services (Kits) and to charity in West York- 
shire. 

He was nominated by Kits chief executive 
David Todhunter, who told FE Week: “We’re 
a work-based learning organisation with 400 


He had to go nightschool for 
his apprenticeship and is very 
passionate about work-based 
learning.” 

Mr dagger said: “I have always 
felt passionate about the training 
and education of young people 
having encountered difficulties 
in achieving my personal goals 
after leaving school with the 
systems available to me at the 
time.” 

Further OBEs came for South 
Tyneside College principal Lindsey Whiterod, 
for services to FE, former West Cheshire 
College principal Sara Mogel, for services to 
vocational education, and Richard Wight- 
man, Bradford College Corporation chair, for 
services to FE and voluntary services to the 
community in Bradford. 

Miss Whiterod has worked in FE at senior 
management level since 2000 when she became 
director of the school of business, management 
and computing at Newcastle College. 

After three years she joined New College 
Durham as deputy principal, before return- 
ing to South Tyneside College as principal in 
October 2009. 

Miss Whiterod said: “This is a tremendous 
honour, and indeed a great surprise. It is a 
very proud moment for me. 

“I was taken aback when informed but I 


Mrs Mogel said: “This is a tremendous hon- 
our and I am delighted to see recognition for 
vocational education. 

“When I started out to deliver vocational 
learning which aimed to make students em- 
ployable and work ready this was an unusual 
thing. 

“I was lucky to be surrounded by talented 
people at West Cheshire College who were able 
to bring about this revolution in learning and 
open it up to all.” 

Mr Wightman said: “I am delighted to 
receive this award. I wish to thank the staff 
and governors of Bradford College for their 
continued commitment to educational success 
for students from all walks of life. 

“Our combined achievements are an exam- 
ple of the great work that happens within the 
national FE sector, which quietly transforms 



Dames Commander of the 
Order of the British Empire 

For services to FE 

Asha Khemka OBE, (Burton upon 
Trent, Staffordshire) principal. 
West Nottinghamshire College 


Order of the British Empire (OBE) 

For services to FE 

Cath Richardson (Wigton, Cumbria), former 
principal. Lakes College, West Cumbria 
Brenda Mary Sheils (Stratford on Avon, 
Warwickshire), principal, Solihull College 
Lindsey Janet Whiterod (Newcastle upon 
Tyne, Tyne and Wear), principal. South 
Tyneside College 

For services to FE and voluntary services 
to the community in Bradford 

Richard Edward John Wightman (Ilkley, 
West Yorkshire), chair of Bradford College 
Corporation 

For services to FE for young adults with 
complex disabilities and severe learning 
difficulties 

Kathryn Margaret Rudd (Cheltenham, 
Gloucestershire), principal. National Star 
Specialist College 

For services to further and adult education 

Elzbieta Wanda Piotrowska (London), 
principal, Morley College, London 

For services to the community in South 
Yorkshire 

Ann Cadman (Sheffield, South Yorkshire), 
director. The Source Skills Academy 

For services to training and education of 
young people through Kirdale Industrial 
Training Services and to charity in West 
Yorkshire 

Allan Oliver dagger (Elland, West Yorkshire) 

For services to vocational education 

Sara Mogel (Flintshire), former principal. 
West Cheshire College 


engineering apprentices at the moment and Mr 
dagger is the chair of our trustees who are all 
volunteers. 

“He’s challenging, supportive and tenacious. 


can see that I have been part of many good 
and positive advances and initiatives which I 
hope have benefited the students, lecturers and 
other staff that I have worked with.” 


lives, communities and the economy.” 


See page 8 for the FE Week profile interview 
with Asha Khemka 


Agency rule change allows grade three 
providers to keep taking on trainees 


@PaulOfford 

Paul. Offbrd@feweek.co. uk 

Providers that drop to a grade three Ofsted 
rating will be allowed to keep taking on new 
trainees under new government guidelines. 

Providers that fell below a good (grade two) 
rating previously had to stop taking on new 
trainees, but they could let existing learners 
finish their programmes. 

Now providers that were outstanding 
(grade one) or good when they started run- 
ning traineeships, but are deemed by inspec- 
tors to be in need of improvement (grade 
three) within the 2013/14 academic year can 
carry on recruiting trainees. 

It is thought the government relaxed the 
rules because of a disappointing uptake for 
its flagship youth unemployment policy 
launched last August for 16 to 23-year-olds. 

A document explaining the revised rules, 
published jointly by the Skills 
Funding Agency (SEA) 
and Education Funding 
Agency (EFA), stated: “We 
do not see this approach 
as compromising the 
quality of the traineeship 
programme. 

“We are minimising the 
risk to quality 
provision, but 
employing a 



pragmatic approach which will minimise the 
disruption of the delivery of traineeships.” 
The report added providers with a grade 
three rating will now be expected to “improve 
rapidly” with help from an assigned Ofsted 
inspector, before they are re- inspected within 
18 months. 

Stewart Segal (pictured left), chief executive 
of the Association of Employment and Learn- 
ing Providers, said: “This is a welcome and 
pragmatic amendment that will benefit young 
people and employers already engaged with 
traineeships.” 

Julian Gravatt (pictured right), assistant 
chief executive at the Association of Colleges, 
said: “Traineeships are a new programme and 
the funding agencies are having to adjust the 
rules month by month as they see how they 
work in practice. 

“We’ve always had some doubts about a 
rigid use of Ofsted grades to judge which 
organisations can and cannot offer trainee- 
ships, so we had no objections to this latest 
amendment.” 

The document stressed providers must 
not increase the size of their trainee- ^ 

ship programmes until they are / 

re-inspected and achieve a grade 
one or two. \ . 

Providers that drop to a grade 
three in 2013/14 and are not re- ^ 

inspected before the start of 
2014/15 can con- 
tinue 



to deliver in 2014/15. 

However, they cannot deliver beyond those 
levels delivered in 2013/14 until they are re- 
inspected and achieve a grade one or two. 

They wiU have to stop running traineeships 
if they fall short of a grade one or two in their 
first re- inspection. 

Lynne Sedgmore, executive director of the 
157 Group, said: “We are already concerned 
that important programmes such as trainee- 
ships are not available to all based on often 
out-of-date inspection results. These changes 
seem to muddy the waters still further.” 

Despite there being no official figures yet, 
Ofsted FE and skiUs director Matthew Coffey 
told delegates at the Association of Colleges 
conference last November the traineeship 
uptake had been “disappointing”. 

Kwik Fit said last month it had dropped 
plans to launch a traineeship programme 
after Ofsted inspectors gave it a grade three 
rating. 

The firm came under fire when an 
FE Week investigation, which led 
to a BBC Newsnight probe, 
found it was looking to take on 
trainees, unpaid, for up to 936 
hours across five months. 

A Kwik Fit spokesperson 
said the firm had no plans 
to relaunch its traineeship 
programme in light of the rule 
changes for the “foreseeable 
future”. 




Members of the Order of the British 
Empire (MBE) 

For services to adult education 

Alexandra Graeme Day (Soberton, 
Hampshire), director, adult continuing 
education, Peter Symonds College, 
Winchester 

For services to adult education and to the 
community in Greenwich 

Ameen Hussain (London), manager, Asian 
Resource Centre, Greenwich 

For services to apprenticeships and the 
community in the North West through the 
Seddon Charitable Trust 

Christopher John Seddon (Worsley, Greater 
Manchester), director, Seddon Group Ltd 
For services to education 
Anne Laura Bryden (London), former 
language teacher, St Edwards Church of 
England School and Sixth Form College, 
Havering 

Margaret Houghton (St Helens, Merseyside), 
head of French, Carmel Sixth Form College, 
St Helens 

For services to FE 

Sacha Corcoran (London), deputy director. 
City and Islington College 
Anthony John William Douglas (London), 
music teacher, Morley College, London 

For services to FE and the community in 
Northern Ireland 

Joan Patricia Carberry (Belfast), family 
learning co-ordinator, Belfast Metropolitan 
College 

For services to FE in Wales 

Pauline Dale (Abergele, Conwy), programme 
area manager in hospitality. Coleg Llandrillo 

For services to skills training in Scotland 

Alan Douglas Boyle (Larbert, Stirling 
and Falkirk), chief executive. West Fife 
Enterprise Ltd 

For services to skills training in the 
painting and decorating trade 

Kevin McLoughlin (London), founder and 
managing director, K&M McLoughlin 
Decorating Ltd 
British Empire Medal (BEM) 

For services to local government and the 
voluntary sector in South London 
Councillor Daphne Kathleen Marchant 
(London), director. Myrrh Education and 
Training 
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Editor's comment 

Sharing the benefits of 
a busy FE Commisioner 

The FE Commissioner certainly 
seems to have hit the ground running. 

Four visits (that we're aware of) so 
far and the results have been swift. 

Administered status at Stockport 
and K College, plus recommendations 
for Bristol and Liverpool. 

Skills Minister Matthew Hancock 
is getting nothing if not his money's 
worth from David Collins. 

But while we wait to find out 
whether the commissioner's 
knowledgeable recommendations and 
calls for action work, how does the 
rest of the sector benefit? 

Shouldn't improvement for all 
learners at all colleges be a goal? 

Ofsted reports are public 
documents and providers scour them 
to see if they can improve their own 
offer and practices. 

On that basis, we should also see 
publication of the commissioner's 
findings and recommendations. 

It is understandable that the 
commissioner should focus his efforts 
on those most in need, but that's no 
reason to deny successful colleges 
the benefit of his expertise. 

To square that circle would be, for 
one, to make the commissioner's 
findings accessible. 


Chris Henwood, editor 


Top New Year Honours tweets: 




@TheGuruDrew 

Mansfield gets a Dame! Well done 
Asha Khemka 

@phil040459 

Congratulations to former Lakes 
College West Cumbria Principle, 
Cath Richardson OBE, for Ser- 
vices to Further Education. Well 
Deserved. :-) 




@EmmaLewellBuck 

@MarineSimSTC @SthTyneCol- 
lege a well deserved OBE for our 
hardworking Principal and Chief 
Exec Lindsey Whiterod 

@bradfordcollege 

We celebrate! An OBE for Rich- 
ard Wightman, chair of Bradford 
College Corporation For services 
to FE and voluntary services to 
the community 

@leamo666 

Congrats to Kevin Mcloughlin 
MBE for services to the Painting 
and Decorating industry. A true 
pioneer keep up the great work. 

@CodaArchitects 

Local legend Ann Cadman 
awarded an OBE in the New 
Years Honours list. Great lady 



Comments 


Chancellor Osborne buries hopes of college VAT refund 


@RebeccaKCooney 

Rebecca. Cooney@feweek. co. uk 

Hopes of a VAT refund for colleges look to 
have finally ended with Education Secretary 
Michael Gove admitting his hands were tied 
by the Treasury. 

All 93 sixth form colleges in England, along 
with general further education colleges, pay 
VAT on goods and services, while schools and 
academies are reimbursed. 

The Sixth Form Colleges Association 
(SFCA) has long campaigned for the 
“anomaly” to end, but Treasury Minister 
David Gawke said the policy would continue. 

And Education Secretary Michael Gove 
said he was unable to secure funding from 
Chancellor George Osbourn to address the 
issue. 

James Kewin, SFCA deputy chief executive, 
said: “We are very disappointed that the 
government has decided not to address this 
longstanding anomaly, particularly when 
year on year funding cuts are pushing some 
sixth form colleges to breaking point. 

“In that context, and when the government 
is meeting the VAT costs of new and untested 
16 to 19 providers such as free schools and 
academies, this can only be described as a 
senseless decision.” 


A cross-party group of 74 MPs had written 
to Mr Gove in October in a bid to change 
the situation, following a pledge from David 
Cameron, during Prime Minister’s questions 
on October 9, to “look carefully at the issue”. 

The VAT issue is believed to cost sixth 
form colleges an estimated £30m per year 
and, according to research from the SFCA, 
has resulted in colleges being forced to drop 
courses such as modern foreign languages 
and further maths, as their funding reduces. 

But Treasury Minister David Gawke said 
In a Westminster Hall debate in parliament 
on December 17 that the Department for 
Education (DfE) had “considered whether 
adjustments could be made to funding for 16 to 
19 education to recognise the differential VAT 
treatment of different types of providers”. 

He said: “In particular, the DfE has 
considered whether it could additionally fund 
sixth form colleges by an amount equivalent 
to their typical VAT costs. 

“The DfE has concluded that that is not 
affordable in the current fiscal climate.” 

He added that while it would cost £20m to 
reimburse sixth form colleges, this would 
lead to the inclusion of general further 
education colleges as well, pushing the costs 
up significantly. 

“Extending extra funding to FE colleges, 
which have a similar case to sixth form 


colleges, would cost some £150m,” said Mr 
Gawke. 

However, Mr Gove acknowledged the case 
for change when he was questioned by the 
Education Select Committee the following 
day. 

“There are some historical anomalies, 
not least the fact that sixth form colleges 
are treated differently in respect to VAT. I’d 
love to be able to [change] that, but money is 
tight,” he said. 

“We looked at it before the autumn 
statement and the case is clear and strong. 

“If I got more money from the Chancellor 
then I would like to and if we can be certain 
that it will be spent effectively, and there’s no 
doubt that sixth form colleges do, then I’d love 
to be to address that anomaly.” 

When asked if he could put a timescale on 
potential change in the future, he said: “I’d 
like to but the Chancellor wouldn’t let me.” 

Julian Gravatt, assistant chief executive 
of the Association of Colleges, said: “We are 
disappointed that government isn’t planning 
to act on the absurd anomaly which means 
that 16 to 19 free schools get VAT, but 16 to 19 
colleges don’t. 

“VAT law is fiendishly complicated with 
UK-wide and EU implications, so we’ll be 
pushing DfE to ensure that students are fairly 
funded wherever they study.” 


Delay hopes raised on 'painful' funding cut for 
18 -year-olds’ education 


If savings are an absolute must in 14/15 then 
perhaps the government could consider a 
compromise and only reduce the funding by 
17.5% for 18-year-olds that are in band 4 (450- 
539 glh), leaving those on 540+ for at least 
another year. 

Dean Carey 

I think the art and design community, 
in higher education as well as FE, needs 
to look at the impact of this cut on the 
foundation diploma in art and design, which 


is a one-year course typically taken by 
students after completing two years’ study 
at A-level and is still the preferred route 
into art and design study at degree level for 
many universities. 

The imminent demise of this qualification 
has been predicted since at least the 1980s, 
but it has survived so far. 

This funding threat appears to me to be a 
credible (and I suspect entirely unforeseen) 
threat to the future of this route to HE. 

Mike Farmer 


Have you got something to say 
about FE or one of our stories? 

Email us with Comments in the 
subject line at news@feweek.co.uk or 
leave a comment on our website www. 
feweek.co.uk 

Or, you can write to us at FE Week, 
161-165 Greenwich High Road, 
London SEIO 8JA. 

Full contact details should 
be provided and can be 
withheld by FE Week 
upon request. 
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Call: 0191 239 8000 
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New Year, new hopes as sector faces up to funding 

L ast year saw the introduction of 
traineeships and 24+ learner loans, 
the Richard Review, the rise of 
the Education and Training Foundation 
and the fall of the funding rate for 
18-year-olds. 

So, what could 2014 have in store? 

We asked bodies from across the sector 
what their hopes were for the New Year. 



After a very busy year, I hope that 2014 will see some of 
the requests in the 157 Group’s manifesto come to pass. 
A broader and more equitable look at accountability 
in a local context, coupled with a genuine partnership 
approach to employer engagement in skills, will see 
colleges recognised for their critical importance. I hope 
that freedom and flexibility becomes ever real, and, 
crucially, that we can enter a period of some stability, in 
terms of both policy development and funding certainty. 
Happy New Year to all in FE. 


Executive director of the 1 57 Group 


What might 2014 bring? The Association for Learning 
Technology is looking forward to seeing innovation across the 
FE system this year, led by teachers, providers and learners. 
New technologies used to broaden access and improve the 
learning experience as weU as essential skills for employment, 
have great potential. Getting it right is not always easy, but 
through collaboration across organisations we can achieve 
our aims. This year our community is going to keep an eye out 
for learning analytics, new online course offerings and policy 
developments. 

Chief executive of the Association for Learning Technology 




We are worried about FE lecturers no longer needing to 
have teaching qualifications to teach, which is another step 
to making FE staff casual workers. We fear it will lead to 
lower pay for lecturers and result in a poorer education for 
students. We hope the Education and Training Foundation 
has a positive impact on FE by helping maintain professional 
standards for teachers and trainers, raising the quality of 
leadership and management and encouraging the value of FE 
staff to be recognised. 


Pr BcnMttd. 


General secretary of the Association of Teachers and Lecturers 



The year ended with the government revealing to FE Week 
that it was making a welcome U-turn on its dangerous 
policy to force adults to take out HE-style loans to fund high 
end apprenticeships. Sadly, 2013 was also marred by the 
government decision to slash for 18-year-olds studying in FE 
by 17.5 per cent. We wish everyone in the sector all the very 
best for 2014 and hope the government will start the New Year 
by reversing the punitive funding cut for 2014. 


SoMUf 

University and College Union general secretary 


The pace of change during 
2013, often without coherence 
or an overall strategic plan, 
has threatened much that is 
good in FE. We applaud the 
work of leaders in colleges, who 
have translated often muddled 
national thinking into action 
that meets the needs of students. 
In 2014, we will continue to 
campaign vigorously for fair 
funding, common data, and 
equitable inspection judgements. 
In 2014, election manifestos will be drawn up, a time for 
a joint message from leaders across post-16 education 
about the need for decent levels of funding post-16 and to 
recognise the successes of FE. 

Association of School and College Leaders’ colleges 

specialist 



Happy New Year to all our members 
and fraternal greetings to the whole 
of the post-16 world. It’s difficult to 
be upbeat when the old year ended 
with such unwelcome funding news. 
Why the government appears to 
want to penalise institutions that 
give young people a second chance 
simply beggars belief. In reality 
colleges will continue to support 
‘second chancers’ who have turned 
18 and try to absorb what is really 
just another cut. We are in the January sales bargain basement 
when it comes to public investment in the nation’s future. Our 
resolution for this year must be about exposing that scandal 
further and I look forward to working with colleagues in other 
associations to drive this message home. 

DoaAA. Igoc 

Chief executive of the Sixth Form Colleges 

Association 
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cuts, reforms and the General Election countdown 


The challenges won’t 
reduce in 2014 and 
it’s no use pretending 
otherwise, but the 
resilience, adaptability 
and professionalism of 
colleges will ensure that 
they continue to deliver. 
Challenges include the 
financial constraints on 
colleges; working with 
partners to make sure 
student demand meets employer need; addressing 
literacy and numeracy for young people; and 
emphasising good governance and accountability. 

A further priority for the Association of Colleges is 
to forestall the ‘deficit agenda’ that could be evoked 
in order to drive change in colleges; there is no need 
for such an agenda, colleges will continue to be 
deliver a high-quality service and wiU, as always, 
adjust to new requirements with an in-built desire to 
constantly improve. 



M<5Lrfu^ 

Chief executive of the Association of Colleges 



The Institute for Learning persistently makes the case, backed 
by evidence, for teachers and trainers across FE and skiUs 
to have teaching qualifications. The Labour Party has taken 
heed, and my hope for the New Year is that the coalition 
government will have a rethink, for the sake of learners. I 
urge that beyond 2014, Ofsted’s central emphasis on excellent 
teaching, learning and assessment should be retained in 
perpetuity, not just for one inspection cycle. Finally, I pray 
that the overall shameful state of offender learning becomes a 
top priority for investment and our collective support 
from 2014. 


To-n/C 


Chief executive of the Institute for Learning 



This year has been a tough but, I hope, productive year for 
the skills system, with colleges and providers beginning to 
make good use of the freedoms and flexibilities we have given 
them to respond to learner and employer needs. Employer 
and learner satisfaction is high, but clearly there is more to 
do to ensure aU colleges and providers are operating at the 
level of the best. We all know the challenges are great, and 
it’s not easy, but it is worth it. I am enormously proud of the 
dedication and determination of all those working in FE. 

Skills minister 


As Ministers consider their 
New Year’s resolutions, 
it is important to reflect 
on our hopes for 2014. 

Over the past year, we 
have seen apprenticeships 
devalued, work experience 
scrapped, careers services 
for young people crippled, 
and teaching standards in 
FE unsupported. This year. 
Labour will continue our 
programme for the ‘forgotten 50 per cent’, setting out 
further detail of our reform agenda for vocational 
excellence. Working with the sector, we will build 
on our plans for raising the standards of teaching 
across aU colleges — raising the bar on the teaching 
of maths and English. We have announced new 
Colleges of Technical Excellence that will be licensed 
to deliver the gold standard Tech Bacc. The New Year 
brings new opportunity, so let’s make it a success for 
young people. I am looking forward to the challenges 
ahead. Happy New Year. 


Aii 

Shadow junior education nninister 



Priorities for 2014 include ensuring that the funding and standards 
reforms of apprenticeships meet the needs of employers of all sizes 
and respond to the needs of a wide range of learners. The technical 
consultation in the New Year must recognise the very real concerns 
expressed by a number of employers and organisations. The changes 
to funding could become a real barrier to increasing the take up 
of apprenticeships especially in small businesses. We should be 
focusing on improving the careers information given to young 
people, increasing the take-up of traineeships, resolving the policy on 
advanced and higher apprenticeships for 24+ , so that we can drive the 
take-up and quality of apprenticeships across all ages, all sectors and 
all levels. 

SteAATdrt 

Chief executive of the Association of Employment and Learning Providers 




The National Careers Council looks forward to working with 
colleagues, including the FE and skills sector, to help inform 
its second report to government, due in the Autumn. There’s 
a great deal that can be done to strengthen careers support to 
young people and adults across England. We plan to keep the 
spotlight on careers provision highlighting key findings from 
effective career development systems in England and further 
afield. Let’s aU remember, “skills will only translate into better 
economic and social outcomes if they are used effectively” 
(OECD, 2013). Wishing everyone in the sector a very Happy 
New Year. 


Pr Pe^dre^ 

Chair of the National Careers Council and commissioner at the UK 

Commissioner for Employment and Skills 
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FE Week profile 

Asha Khemka ~ her story 



@ShaneRMann 
News@feweek,co, uk 

The principal of West 
Nottinghamshire College talks to 
FE Week 

A sha Khemka was always certain that one 
day she would be “somebody”, but she 
says there was never a plan. 

However, determination and success ap- 
pear to be in the Khemka family genes. 

At the tender age of 33, her grandfather be- 
came the youngest judge to ever be appointed 
in the Indian state of Bihar, before becoming 
the second most senior judge of the Supreme 
Court. 

And even husband Shankar is a consult- 
ant orthopaedic surgeon at Queen’s Hospital, 
Burton on Trent. 

However, it was not until Khemka’s arrival 
in the UK in the winter of 1978 that she found 
her independence and the meteoric rise 
through the FE ranks to damehood would 
begin. 

Born to a wealthy upper class family in one 
of the poorest Indian states, Bihar, from a 
young age Khemka’s life was planned for her 
and there were strict customs and traditions 
to follow. 

Her marriage was arranged and at 14, just 
two years after the death of her mother, she 
was a wife with all the expectations of run- 
ning a household. 

“Around the age of 13 1 recall lots of propos- 
als coming through for a marriage,” explains 
Khemka. 

“Then one day all of a sudden I found 
myself at my aunt’s house. T am going to put a 
sari on you,’ she said. ‘Why? I said. 

“She simply replied: ‘There are people 
coming to see you, for a marriage proposal.’ 

I started crying: ‘What is this? Why are you 
doing this to me?’ 

“Suddenly my husband’s family arrived, 
except for him, and were showering me with 
jewellery and I was engaged — just like that. 

“It was not for about another eight or nine 
months that I finally met my husband. Our 
romance developed over time, through writ- 
ing to each other initially. 

“We first met at the opening of my father’s 
new shop, it was only briefly and my brother 
was present. But as soon as I left I felt a feel- 
ing of love, a lust for this man I hardly knew, 
but was clear that I wanted to be with him for 
the rest of my life.” 

Shankar was a young medical student when 
they first married in India. It was the offer to 
undertake his Fellowship of the Royal College 
Surgeons that saw the family including three 
young children, move to the UK. 

“Honestly, when I arrived, my worries 
were: ‘Can I speak a proper sentence in Eng- 
lish? Can I communicate with people? Can I 
own a car? Can I learn to drive? Can I learn 
to swim? Will I be able to take my children 
to playschool and other places on my own?’,” 
explains Khemka. 

“We arrived on January 31, 1978, with three 
very young children, [sons] Sneh, Sheel and 


[daughter] Shalini, all of whom were ill dur- 
ing the flight, so it was an exhausting trip. 

“I remember my first morning waking up 
and looking out of the window. There was 
snow. It all felt very strange — a shock. I was 
in an unrecognisable land with a limited 
grasp of the English language. 

“I used to regularly fall over on the ice 
while wearing my saris and flip-flops. It was 
not long before we went shopping and bought 
more practical clothing. 

“I started to learn English by watching 
children’s programmes, cartoons, speaking to 
mothers in the playschool and making a point 
of speaking with my children in English at 
home — things started to come naturally. 

“Our plan was to go back to India after 
Shankar had completed the fellowship. But 
Britain had given me my independence and 
the space to grow. 

“I was very reluctant to go back. I saw an 
opportunity, I saw space and I thought: ‘Wow. 
This is my life. Nobody else is controlling my 
life. Nobody else is telling me what to do or 
doing things for me.’ 

“That gave me a lot of independence a lot of 
hunger, and drive, and energy.” 

After running the family household for two 
decades and with all three children having 
settled at their boarding schools, Khemka 
wanted a career. 

“I found myself at home thinking ‘What am 
I going to do now? I have to do something.’ 

So I enrolled myself on a course and I did a 
secretarial course to become my husband’s 
secretary,” she says. 

“But while studying, I was being told: ‘You 
can do this, you can do that, you could be very 
good at this...’ So I took teaching qualifica- 
tions. 

‘T used to regularly 
fall over on the ice 
while wearing my 
saris and flip-flops” 


“There was an opportunity to undertake a 
teacher qualification in information technol- 
ogy. There were just seven candidates who 
took the exam and I was the only that passed. 
That gave me a huge confidence boost.” 

It was her confidence to walk in to the local 
college in Oswestry and demand to speak with 


Inset; Asha Khemka, aged 15, with husband Shankar 

the principal that helped her land her first 
teaching job. 

Over the following years Khemka rose 
through the ranks, impressing her managers 
with her ‘problem solving skills’. Her roles 
ranged from deputy head of school to a part- 
time Ofsted Inspector. And following several 
failed applications to become a principal, 
Khemka spent two years at New College Not- 
tingham as deputy principal. 

It would be a further six applications before 
Khemka landed the top job. 

“I arrived at West Nottinghamshire College 
and immediately felt: ‘This is my college.’ 
There were five other candidates, all deputy 
principals from large colleges, and two other 
candidates for this job said to me: ‘You are 
hungry for this job, aren’t you?’,” she says. 

“I was always hungry for the job, but also in 
hurry to get to the top.” 


It was a determination that she concedes 
may have given the wrong impression. 

“I have never regarded myself as a people 
person,” explains Khemka. 

“I was always seen to be an ambitious indi- 
vidual, driven, clear, single-minded, focused, 
wanting to achieve something regardless. 

“When I became principal at West Notting- 
hamshire College, all of a sudden I realised, 
‘Wow — this is my college. This is my com- 
munity. These are my people.’ 

“And I became a people person — and I 
discovered myself. That I am really different. 
And people started to see I am different. So 
when you have that ownership, and when you 
are in that position, you start to change your- 
self. I have surprised myself in that process, 
and I continue to do that.” 

Her recent recognition in the New Year 
Honours list seemed unreachable when she 
arrived in 1978 and it comes after receiving an 
QBE in 2009. 

And our interview paused on numerous 
occasions, interrupted either by a call from a 
well-wisher or for another media interview. 

“The damehood is a big thing,” says 
Khemka. 

“It’s the achievement of generations. It’s 
not my achievement. The way this honour is 
going to be regarded, it’s not my achievement 
alone; it is the achievement of the family. 

“It’s the achievement of generations and for 
generations to remember and to cherish.” 


It’s a personal thing 


What’s your favourite book? 

Indomitable Spirit, authored by the former 
president of India Dr Abdul Kalam 

What did you want to be when you grew 
up? 

I was married before I had the chance think 
about this; but I always knew I would be 
somebody someday 

If you could invite anyone to a dinner 


party, living or dead, who would it be? 

Barack Obama, he inspires me 

What’s your pet hate? 

Negativity 

What do you do to switch off from 
work? 

I’m regular gym goer and enjoy the 
occasional quiet moment with a romantic 
novel or Bollywood movie 
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FE Week expert 

‘Twas the week after Christmas 



Former House of Commons Education 
Select Committee specialist 
Ben Nicholls is head of policy and 
communications at London’s Newham 
College. He writes exclusively for FE 
Week every month. 



‘Twas the week after Christmas and, bursting with glee, 
Staff and students returned to the Land of FE. 

For those not in the know, FE-Land is a place 
Where all can achieve, whatever their race. 

Whatever their creed or their colour or clan: 

All ages are welcome, girl, boy, woman, man. 

And this Land oh so fine has particular skill 
In training the young who, too often, until 
They had found FE-Land had struggled to learn. 

Or to study in schools of conventional turn. 

These young folk find homes in the Land of FE, 

And are trained in new skills — and often for free: 

For to deliver such skills, whether in social care. 

Or media, or history, or travel, or hair. 

Resources are needed, and people, and food 
And the government pays, which is proper and good. 
And though in this climate no spare cash can be had 
FE-Land holds the answers to much that is bad: 

For the skills FE teaches, and the students it trains. 

Are the way for the country to bear current pains. 

These students — most vitally, the youngest we teach — 
Are the way to secure a fair future for each. 

For politicians agree, in their rhetoric and spiel. 

That skills and employment will help the wounds heal. 

But just before Christmas, as the weather grew cool. 

The rhetoric went; those in power, as fools. 

Decided to cut by millions of pounds 


The FE-Land funds which can turn things around. 

For the least-hit of colleges, the damage was still 

Over FOUR HUNDRED THOUSAND taken straight from the till. 

The students affected — the story grows worse — 

Are those who the power-mad have already cursed 
By the cull, at a stroke, of the old EMA 
Replaced with a system which simply won’t pay. 

They’re the students, moreover, which the powers decree 
Must stay training for longer — and FE-Land agrees — 

But a cut such as this gives a message so wrong 
That the damage now starting will last deep and long. 

It will weaken morale, will weaken provision. 

Will weaken achievement, will further division. 

Will damage the students already enrolled. 

Will discourage others from being as bold. 

The powers that be do not travel enough 
To FE-Land, to see all the wonderful stuff 
Which flourishes there - instead they prefer 
To concentrate just on the narrow old world 
Which they know: the world of Oxbridge and Eton. 

The result: FE-Land being kicked, pillaged, beaten. 

We know times are tough, that the coffers are low. 

And that everyone must take a part of the blow. 

But a cut of this scale will do the reverse: 

Will make the recovery far, far, far worse. 

So we make a loud plea to the powers, this New Year: 

Fund and laud FE-Land, for the future is here. 
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FE Week experts 

Quotas ‘not the answer’ to white, middle aged male dominance on college boards 



The national picture of college governing 
boards is overwhelmingly one of white, 
middle-aged men, the results of an As- 
sociation of Colleges survey revealed last 
month. Barbara Cohen looks at the legal 
issues. 

T hat middle-aged white men dominate the 
governing bodies of colleges in England 
seems fairly clear, not least from the results of 
the Association of Colleges survey and also the 
Review of FE and Sixth Form College Gover- 
nors published in July 2013 by the Department 
for Business, Innovation and Skills. 

It is likely that membership of boards will 
vary from college to college. It is also likely 
that most colleges will not be surprised by 


these findings, even though they have been 
“trying” to recruit more diverse boards. 

What is a surprise is that the current discus- 
sion omits reference to the public sector equal- 
ity duty (the PSED) contained in the Equality 
Act 2010, which applies to the governing 
boards of all colleges in Great Britain. 

What the PSED requires is that each govern- 
ing board, in carrying out its functions, has 
due regard to the need to eliminate discrimi- 
nation and to the need to advance equality of 
opportunity and foster good relations. 


“Find out why 
there are too few 
women and too few 
people of different 
ethnicities on a 
governing board” 


The Act explains that to have due regard to 
the need to advance equality of opportunity 
includes having due regard to the need to 
remove or minimise disadvantages suffered by 
members of particular groups and to take steps 
to meet different needs. It also requires the 
encouragement of participation by members of 
groups whose participation is disproportion- 


ately low. 

The PSED means that a board must give pro- 
portionate consideration to equality in all that 
it does, including its appointment of governors. 
To fail to do so could result in challenge to the 
legality of a decision or a policy. Specifically, 
to comply with this legal duty, a college that 
is aware of disproportionately low participa- 
tion on its board of governors by women, by 
younger people and by black, Asian and other 
ethnic minorities can no longer do nothing. 

What a college must not do is immediately 
jump to the introduction of quotas. Imposing 
quotas is ill-advised for two reasons. The first 
is that to do so may very well amount to direct 
discrimination which is unlawful. The second 
is that imposing a sex or race quota will not 
guarantee that more female, or more ethnic 
minority, governors will have the “necessary 
skills and experience” which a particular col- 
lege, serving a particular community, needs. 

The essential first step is to find out why 
there are too few women and too few people 
of different ethnicities on a governing board. 
Where are the barriers? Are they external, for 
example a lack of information and local people, 
and are community groups unfamiliar with 
the work of the college and its governors, in- 
dividuals’ lack of confidence? Are the barriers 
also internal, for example how does the college 
present itself to the community? What is the 
public face of the governors? Are the views of 
current board members when selecting new 
governors unduly informed by their own gen- 


der, race and age? 

Once the causes of disproportionality have 
been identified a college can consider how the 
positive action provisions in the Equality Act 
2010 could enable it to achieve a more diverse 
board. 

Under the Equality Act it is lawful for an 
organisation to do anything which is a propor- 
tionate way of enabling or encouraging partici- 
pation in an activity by members of a group if 
the organisation thinks that participation by 
that group is disproportionately low. 

Quotas are rarely proportionate. Instead, 
a college could undertake action which is 
targeted at overcoming the external or internal 
barriers it has identified. This could include 
outreach to local organisations, open days 
for women only or for particular minority 
community groups, targeted support dur- 
ing governor recruitment. Colleges may also 
decide to provide equal opportunities training 
for governors. 

To achieve a more diverse board of gov- 
ernors cannot be mere ‘window-dressing’. 
Greater diversity at the top of an organisation, 
incorporating a wider range of experiences 
and skills, not only assists it to comply with 
the PSED, but more fundamentally improves 
the quality of its decision-making, especially 
when determining strategic priorities and the 
allocation of scarce resources. 

Barbara Cohen, chair, 
Discrimination Law Association 


Who told Sir Michael Wilshaw that Leps have all the answers? 


Ofsted Chief Inspector Sir Michael 
Wilshaw’s second annual report on FE and 
skills pointed the sector in the direction 
of greater heeding of local enterprise 
partnerships. But to what extent is this 
deference warranted, asks Mick Fletcher. 

T he Chief Inspector’s annual report on 
FE and skills follows a now predictable 
format. It contains some useful analysis and 
important observations, noting for exam- 
ple that in many areas the major barrier to 
progress is government policy rather than 
provider practice. 

Then someone, one must presume the 
Chief Inspector himself, superimposes some 
oversimplified headlines and tough talk aimed 
squarely at providers. 

But this is damaging to the sector and dimin- 
ishes the reputation of Ofsted. 

The increased interest in employability out- 
comes in this year’s report is a case in point. 

The report itself, and the survey of local 
accountability on which it is based, identify a 
range of factors affecting the complex relation- 
ship between education and employment. 

They include the funding and accountabil- 
ity structure within which providers have to 
operate, the poor performance of many local 
enterprise partnerships (Leps) in terms of 
providing useful information about the labour 
market and the lack of progress at a national 
level in developing reliable and valid indica- 
tors of progression. 

Ofsted may have only recently prioritised 
employability, but the FE sector has seen suc- 



cessive failed attempts to ‘match the supply 
and demand for skills’ stretching back at least 
30 years. 

Inspectors may not remember the Work 
Related Non Advanced FE Development plans 
that all local education authorities had to pro- 
duce in the 1980s, but they must recall the Stra- 
tegic Area Reviews carried out by the Learning 
and Skills Council around a decade ago. 

The Lep experiment is so similar to its failed 
predecessors in relation to FE planning that 
some healthy caution about the enterprise is 
called for. 

Yet far from exhibiting caution the inspec- 
tors demonstrate a naive enthusiasm for the 
idea that all providers need to do is study the 
labour market information supplied to them 


and direct young people accordingly. 

In this idealistic world, the very real difficul- 
ties of forecasting demand, or of separating 
projections from aspirations, let alone the 
practical and moral implications of denying 
choice to young citizens on the basis of other 
people’s guesswork, are ignored. 

“The Lep 
experiment is so 
similar to its failed 
predecessors in 
relation to FE 
planning that some 
healthy caution 
about the enterprise 
is called for” 

The City of Bristol is quoted as an example 
of bad practice in the annual report, which is 
curious because it had been an example of good 
practice in the survey on which the report is 
based. In this city we are told, only 20 per cent 
of FE provision matches Lep priorities. 

It sounds shocking, but then the Lep priori- 
ties in Bristol were never intended to encom- 
pass all, or even a majority of the employment 
opportunities available.They represent areas 


where the Lep hopes to encourage growth. 
Andy Durnam of EMSI has estimated that the 
proportion of employment nationally in the 10 
areas highlighted by the Lep can’t be far off 20 
per cent — the pattern of college provision is 
more or less what you would expect. 

Data experts at RCU, who have carried out 
detailed analyses of skills provision in several 
Lep areas, similarly warn against using gen- 
eral percentages as a performance indicator as 
there is no consensus about which qualifica- 
tions should be included or excluded in the 
calculation. 

Another criticism of colleges in the report 
is that in the preceding year only three of the 
17 colleges visited had revised their curricu- 
lum ‘considerably’ to better meet employer 
demand. 

The assumption, unsupported by any evi- 
dence, is that college curricula are so wide of 
the mark, and Lep analyses so clear and com- 
pelling, that nothing other than wholesale revi- 
sion of the FE offer should be contemplated. 

A more sensible interpretation would be that 
most colleges are too responsible to jettison 
years of incremental planning and proven stu- 
dent demand on the basis of some early crystal 
ball-gazing by an untested organisation. 

None of this is to deny colleges need to care- 
fully consider links between their programmes 
and the world of work. They should and almost 
all already do. Their attempts to do so however 
are not helped by the tabloid treatment of a 
complex issue. 

Mick Fletcher is an FE Consultant 




How 


I 


became 


the help that disabled 
students deserve 



Adam Lee 

student support worker 


Of course it's right that students with disabilities and long term health 
conditions should get extra support. 

Because access to education - access to success, if you like - is a right. It's 
not a privilege. Everyone should have the opportunity to reach their full 
potential, whatever their situation. As a Student Support Worker, it's my 
role to help them achieve that - whether it's taking notes or offering 
guidance on structuring their work and their time. I'm proud to be the 
one providing the one-to-one attention; it's essential for the students 
and I have to say it's very rewarding for me. At the end of the day, every 
day, it's good to know you've helped someone who needs it. In fact it's 
a win-win-win, because the institute gets the best out of all its students. 
When Randstad help to place someone in one of these roles, it benefits 
far more people than that person alone. 

Randstad Student Support has been working with further and 
higher education establishments since 2002 to help support students 
with disabilities. Improving student outcomes and helping them achieve 
their academic potential. We'd love your students to become part of the 
success story. 

Visit randstad.co.uk/howibecame to find out more or call 0845 130 4655. 


Recommended by You 


ir randstad 
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Sam Mackintosh with his car dorr guitar 


Sam’s car d 


r guitar rocks 


A n apprentice proved he rocks at 

woodwork by turning panelling meant 
for the inside of a classic car’s door into an 
electric guitar. 

Sam Mackintosh, aged 19, who has been an 
apprentice with Morgan Motor Company and 
nearby Worcester College of Technology for 
almost three years, made the wood panelling 
the wrong shape for the vehicle. 


He could not bear to throw it away and a 
colleague challenged him to make it into a 
guitar as a joke. 

Sam, who has been making his own guitars 
for four years, said: ‘T saw this as a challenge 
and spent the next six months working on it a 
couple of times a week after work. 

“The guitar now lives at work — but I 
sometimes play a few tunes on it.” 



Sweet success for healthy catering 


College principal Charlie Deane, front left, with Bury’s director of public health Lesley Jones, and college staff members 
Melanie Williams, Liz Rosser, Laura Hewitt, Elizabeth Threlfall, Nicola Rose and Steve Hoyle. 


B ury College tasted sweet success when 
it was given an excellence rating in 
the Greater Manchester healthier catering 
awards. 

The college’s four campus canteens were 
recognised for their efforts to cut the level 
of saturated fat, sugar and salt in food and 
drinks that they sell. 

Bury was the first college, school, or 


university in the region to be given an 
excellence rating. 

The award, which is backed by local 
authorities across Greater Manchester, was 
presented to college staff by Bury’s director of 
public health, Lesley Jones. 

She said: “I am delighted to be able to 
present this to a college that offers healthy 
food options to many students.” 


Send your stories with pictures to newsOfeweek.co.uk 
including names, ages and course of students where applicable 


◄ 



Student Nikki Locke, aged 18, college work placement employee Chris Winter, students Catrina Allen, 16, and Lydia 
Sylvester, 18, and animal care instructor Gemma Kilburn 


Wise old barn owl turns heads 


L ife’s a hoot for Sparky who may now be 
one of the oldest barn owls in the country, 
and helps to teach young people about animal 
care. 

Sparky turns 20 this year having arrived 
at Norton Radstock College in 1997 as an 
unwanted pet. 

College animal care instructor and 
technician Gemma Kilburn said: “Everyone 
adores her. 


“She knows and responds to her name and 
is very tame, which is why she couldn’t be 
released into the wild — she wouldn’t know 
how to hunt.” 

Wild barn owls only live for around five 
years . 

Student Lydia Sylvester said: “Sparky has 
inspired me to be a falconer. 

“I have always loved birds of prey and it’s 
fantastic to be able to get that close to one.” 



Alex Kenyon with the head of the Myerscough colleges football academy, Phil Brown 


Footballer gets kick 

P rofessional footballer Alex Kenyon got 
a kick out of returning to Myerscough 
College to inspire students. 

The midfielder, aged 21, graduated from the 
Lancashire college with a foundation degree 
in football coaching in 2010. 

He then began his playing career as a 
trainee at Everton, before working his way 
through non-league sides to secure a contract 
at League Two club Morecambe last summer. 


from college return 

The young footballer spent time chatting 
to current students before presenting the 
college with a signed shirt. 

He said: “Lots of people want to be a 
footballer for a living, so my advice would be 
to be totally dedicated to what you want to 
achieve. 

“My qualifications also give me something 
to fall back on outside of being a professional 
player.” 
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Thought of mum inspires cancer fundraising 


Every year South & City College 
Birmingham hair and beauty students 
organise a charity fundraising event 
and this year’s had personal resonance 
for learner Kerry Farrelly, writes Chris 
Henwood. 

W hen South & City College Birmingham 
hair and beauty lecturers asked 
learners who should benefit from their 
annual charity event, Kerry Farrelly thought 
other mum. 

Kerry, aged 35, wanted to raise money for 
Marie Curie Cancer Care and local charity 
Ward 19, based in Heartlands Hospital. Both 
helped her mum, 67-year-old Sandra Nicholls, 
through a 13-year fight with leukaemia from 
which the grandmother-of-two is now in 
remission. 

And, after a day of hair and beauty 
treatments where clients made donations, 
mum-of-two Kerry and her classmates raised 
£362, split equally between the good causes. 

Alongside the pampering experience the 
students worked with local businesses, 
including Birmingham City Football Club, to 
contribute prizes for a raffle to generate more 
donations. 

“It turned into a bit of a family reunion 
for me — my mum was there and other 
relatives,” said Kerry, who runs a mobile 
hairdressing business and is in her third 
year of studies at college. 

“I had got into a bit of a panic in the 
morning because I really wanted to raise as 
much money as possible. 

“I was astounded by what we raised, and 



FUND RAISING EVENT FOR 


\AARD 


ward19charityfund 


South & City College Birmingham students, staff and ward 19’s Sister Kathy Holden. Inset: Sandra Nicholls and daughter Kerry Farrelly 


my mum was. She was really proud and said 
the money would make a big difference. 

“One hour of Marie Curie nursing at 
home costs £20 an-hour and provides family 
members with respite care.” 

Amy NcNaughton-Brown, from Marie 
Curie, said: “I’d like to thank everyone at 
the college for this donation. We could not 


provide care without the help of the local 
community.” 

The Ward 19 Charity Fund raises money to 
buy equipment that will benefit the overall 
care of patients. The organisation also 
promotes people to sign up to the Anthony 
Nolan donor register. 

Sister Kathy Holden, from Ward 19, said: 


“The efforts of 
the students at 

South & City College are much appreciated 
and without them we wouldn’t be able to do 
what we do.” 

The fundraising event took place on 
Tuesday, December 17, at the college’s Hall 
Green Campus. 


M0VERS& 




^SHAKERS 


T he curtain has come down on 21 years 
of college governing board service — 17 
of which were spent as chair — 
for Jean Hardy (pictured). 

Mrs Hardy’s time at 
West Nottinghamshire 
College has come to 
an end so she can 
devote more time 
to her family and 
passion for travelling 
throughout Europe 
with husband Robin. 

She joined the college 
board of governors in 
1992 and became chair four 
years later — the youngest in 
the country at the time, and one of only two 
women to hold the role within a college. 

“In those days, the chair of governors at 
colleges were mostly retired men in suits, 
so being one of only two women certainly 
attracted some attention,” said Mrs Hardy, 
aged 60. 

“At the time it was quite unusual - as I 


was taking on the role at a relatively young 
age - but it was never an issue for me.” 

She said one of her first acts after 
becoming chair was ensuring 
the board was run “more like 
a business”. 

“We went from having 
very long meetings once 
a term to short, monthly 
business meetings — 
and we tried to conduct 
the business within an 
hour,” said Mrs Hardy, 
who worked for the NHS 
for 40 years as a human 
resources director and then 
consultant. 

Tou can’t expect governors to keep 
on top of what is required if they aren’t 
meeting frequently. 

“Governors at other colleges used to 
look at me aghast when I told them we had 
monthly business meetings.” 

She described the role of college governor 
as “first and foremost ensuring things 
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Jean Hardy (centre) pictured with principal Asha Khemka (third right) and fellow governors 


are running 
well so that 
students 
have the 
best-possible 
experience 
and highest- 
quality 
education and 
training”. 

The 

relationship 
between chair 
of governors and principal was, said Mrs 
Hardy, “absolutely crucial” to this, adding: 
“It’s got to be highly-supportive.” 

She was awarded an MBE in the Queen’s 
Birthday Honours in 2011 for her services 
to education. 

“Receiving the MBE from The Prince of 
Wales at Buckingham Palace was a very 
proud moment... and was very humbling 
indeed,” she said. 

Principal Asha Khemka OBE said: 

“Jean has served the college and the local 


community with distinction. I remain 
indebted to her for the support she has 
given me but also for the incredible 
contribution she has made over such a long 
period of time. I wish Jean a happy and 
well-earned retirement.” 

Mrs Hardy will be succeeded by vice- 
chair Nevil Croston, a partner at Bryan and 
Armstrong Solicitors, this month. Fellow 
governor Kate Allsop, portfolio holder 
for economic regeneration at Mansfield 
District Council, becomes vice-chair. 


If you want to Let us know of any new faces at the top of your college or 
training providerp please let us know by emailing ne\Ns(^feweekxo.uk 
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Jobs 


Vice Principal - Finance & Resources 

£65,000 and Generous Support Package 


Redcar & Cleveland College is seeking a qualified accountant, ideally with experience in a 
further education setting to lead its finance and support functions and contribute to the goals 
and aims of the Senior Team. 


The College is moving to the next stage in its development and is now looking to recruit an experienced 
finance professional. Reporting to the Principal, your role will involve an exciting agenda for change, with 
opportunities to contribute to moving the College forward. 


As Vice Principal - Finance & Resources, you will be expected to lead and take responsibility for all 
finance and business support functions and to contribute to the Senior Team’s leadership of the College. 


You must hold a professional accountancy qualification (CIMA, ACCA, ACA) and be 
able to demonstrate practical experience at a senior management level. Experience 
at executive level is essential and relevant experience in a further education college, 
whilst not essential, would be a distinct advantage. 

A copy of the Job Description and Person Specification for this post may be 
downloaded from MCA Cooper Associates’ Web Portal HAMSTER by accessing 
the following internet address: 

https://hamster.mcacoopers.com/ and using the Username VPFIN and password jobappi 

Apply to enquiriesfBmcacoopers.com including a current CV by 12 Noon on 
Friday 24th January. For an informal discussion of the role ring 
Malcolm Cooper on 07950 931389. 
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COLLEGE 


ADVERTISE YOUR JOBS WITH FE WEEKTODAY 


FROM 


£300 
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Learning Curve 


Director of MIS and Funding 
£45k plus PRP 

Location: Bishop Auckland, Co. Durham 


Why Choose Learning Curve? 

- National Training Provider - 50,000 learners enrolled in 12/13 

- SFA & EFA Direct Contract Holder - £23m of SFA/EFA funded provision 

- Grade 2 Ofsted Provider - Overall success rate of 93% 

We are looking for a proven senior manager and experienced MIS/Funding professional 
with excellent communication, organisational, problem solving, IT and analytical skills. 

You will play a pivotal role in supporting our developments by leading a small ambitious 
team that deliver high quality data management across 16 - 18 , adult learners and work 
based funding streams. 

You will also lead on all data management with our College partners to monitor 
performance against agreed funding and performance targets. As an experienced Senior 
Manager, you will have the skills to build on these existing College relationships and 
identify new partnership opportunities, reporting directly to the Finance Director. 

You will need a detailed understanding of the Individual Learning Record (ILR), Learning 
Aim Reference Service (LARS) and Funding Information System (FIS). You will have detailed 
knowledge of SFA/EFA funding and audit regulations to ensure full compliance when 
reporting to regulatory bodies and subcontract partners. You should have experience of 
the data management and audit requirements for our extensive subcontract provision 
with FE colleges. 

The ability to work flexibly and accurately to tight timescales is essential. 


Interested in working at Learning Curve? 

If your ambition to succeed matches ours, we would like to hear from you. Please 
send your CV and covering letter to HR@learning-curve.co.uk by 20th January 
2014. Should you wish to discuss this opportunity further, please contact Terry 
Jeffrey on 07770 434940 to arrange an informal discussion with a member of the 
Senior Management Team. 


www.learning-curve.co.uk 




Associates 


Finance Consultants 


Competitive and flexible package 

FE Associates is recognised as a highly successful major 
supplier of interim management and consultancy support for 
curriculum, finance, MIS, IT and funding in the post-16 sector. 

We assist colleges with Capital Applications, financial 
recovery, mergers, financial forecasting and interim 
management. We are inviting applications from experienced 
practitioners who are currently working at Vice Principal, 
Finance Director, Financial Manager / Controller level to 
join our team. We are able to offer full time, fractional and 
associate positions. Applicants must be prepared to travel 
around the UK and stay away from home when reguired. 

To apply, please email your CV with cover letter 
to recruitment(l>feassociates.com by Monday 20th 
January 2014. 



KENSINGTON 
ANDCHELSEA In/F ■ 

COLLEGE 

MIS Information Analyst 

£30,80 1 - £32,442 per annum Ref: KC 1 770 

We are seeking to recruit an MIS Information Analyst. You will be responsible 
for management of the college reporting systems and assisting in the maintenance 
and development of the databases used. 

You will develop and maintain software in order to enhance MIS provision across 
the College using the most appropriate tools available and will provide or arrange 
training for users of the Ml systems. 

In addition, you will enhance and support, in consultation with senior managers, 
an Ml system based on Unit-e, incorporating such development and maintenance 
of the software in order to meet the College’s need. You will also support the 
MIS department in preparing for ILR returns and any external audits. 

It is essential that you have an excellent knowledge of Microsoft SQL Server 
Reporting Services, Microsoft Access and Excel, and Microsoft SQL Server 
RDBMS. You will also hold GCSE Maths and English at grade C or above 
(or a recognised equivalent). 

For further details of the job and to apply online, please 
visit WWW. kcc.ac.uk You can also request an application pack 
(quoting the relevant reference number) by emailing hr@kcc.ac.uk 
or telephoning 020 7573 5256. 

Closing date: 5pm on Monday, 20 January 2014. 

No Agencies please. 

Note: Successful candidates will be required to apply for an enhanced 

DBS Disclosure and comply with all employment checks before starting work. 

We are committed to safeguarding and promoting the welfare 

.... ...... ^ INVESTORS 

of children and vulnerable adults. in people 
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HEAD OF FINANCE, UK BUSINESS 

PERMANENT, FULLTIME 
LONDON 

COMPETITIVE SALARY 

CITY a GUILDS IS A GLOBAL LEADER IN SKILLS EDUCATION. 

We develop qualifications, learning materials and digital services across a variety of sectors 
that meet the needs of today’s workplace, and help individuals develop their talents and 
abilities for future career progression. Our qualifications are delivered in more than 10,000 
training centres across the world and we deliver qualifications to over 2 million learners. 

As the needs of learners and employers change, so do the services we provide. This is just one 
of the things that make City & Guilds an exciting and dynamic place to work. 

ABOUT THE ROLE: 

The Head of Finance role is a key strategic role working in partnership with the City & Guilds 
UK Business. As a member of the UK leadership team the post holder will provide strong 
leadership, analysis and input relating to all financial matters of the business and will assist 
in ensuring the business achieves its’ targets, as well as contributing directly to the strategic 
growth of the UK Business. 

THE RESPONSIBILITIES ARE EXCITING AND VARIED AND INCLUDE: 

• Strategic support to business and investment initiatives 

• Analytical support to enable critical business issues to be actioned appropriately 

• Providing commercial rigour to the Mergers &Acquisition activity 

• Overseeing the analysis of monthly management reporting 

This role will lead the forecasting and annual budgeting process and have a key remit to ensure 
all regional business units in the UK follow procedures and have adequate internal controls in 
place. 

This role operates strategically and plays a key part in developing the strategic plan for the UK 
Business as well as directly leading on the Business Case process for new investments. Risk 
management is also a key responsibility of this position. 


City^p* 

Guilds 

ABDUTYDU: 

This role will require you to have significant experience of working in a senior, commercial 
role. You will be a qualified accountant or hold an MBA and have been successful in a financial 
business partnering role working with a Managing Director or senior Business Unit Head. This 
is critical as we expect you to be confident and capable of challenging and influencing senior 
management across the City & Guilds Group. 

Your communication style and skills must be excellent as this role will require key information 
to be presented accurately and clearly across various audiences including senior managers, 
so your ability to influence at this level is crucial. To be successful in this role you must be 
able to plan and organise your workload, drive initiatives forward and have proven strength in 
financial modelling and building business cases 

You will ideally have experience of leading a team successfully to deliver results and will 
provide inspiration to the team as a leader. 

Your understanding of the education/training sector and/or digital online businesses, as 
well as a proven record of implementing and managing business risk controls would be an 
advantage although not essential. 


If you have any queries or would like to discuss this opportunity further please contact 
hrservicesOcityandguilds.com 

TO APPLY: 

Please visit www.cityandguilds.com/About-Us/Careers-at-City-and-Guilds and send a 
completed application form and cvto HRservicesOcityandguilds.com 


GET READY FOR S 

. 2014 
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USE CODE - JAN25 


FE Week is the only newsaper and website dedicated to the further 
education sector. Make sure that you are fully up to date with all the latest 
news throughout 2014 and subscribe today for only £50 (usually £75). 
Subscribe before the end of January 2014 and receive £25 off. 

Go to feweek.co.uk/subscription 


Project Manager - Speaking 
English With Confidence 
£48,080 per annum 
Fixed Term: 1 year 



CITY 

OF 

LONDON 


This is an exciting opportunity to play a pivotal role in establishing a bold new venture across 
London. Speaking English With Confidence (SpEC) is an initiative funded by the Department 
for Communities and Local Government. Today, over 48,000 adults in London speak little or no 
English. SpEC will make a big difference. SpEC language clubs, run by volunteers at the heart 
of the community, will help adult learners improve their English language skills. What's more, 
in a fun and friendly environment, SpEC courses will promote digital literacy and develop 
employability. 

You'll need to combine skills in the management of projects, strategy, contracts, finances 
and operations. Naturally, you'll be a talented communicator and builder of relationships. 
Together with a degree, you'll have a teaching or training qualification and a track record in an 
education, training and development environment. Your experience spans the marketing of 
education and training programmes, including community-based funded programmes, and 
the design and management of programmes for adults. 


For more information please contact the Project Administrator on 020 7332 1 755 


To apply, please visit www.cityoflondon.gov.uk/Jobs or contact 020 7332 3978 (24hr 
answerphone) quoting reference CCS244. A mincom service for the hearing impaired is 
available on 020 7332 3732. 

The City of London Corporation is committed to Equal Opportunities and welcomes applications from all sections of the 
community. 

The City of London Corporation is committed to safeguarding and promoting the welfare of children and expects all 
staff and volunteers to shore this commitment 
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it's what we do. 


Find out why. 

Call; 0191 239 8000 
Email; service@ncfe.org.uk 
Visit: ncfe.org.uk 



FE Week Sudoku challenge 




1 




5 





6 

8 


7 

4 



8 

4 


5 


3 


2 

6 


5 



8 



3 






9 






6 



3 



5 


4 

2 


3 


1 


6 

7 



7 

6 


2 

8 





5 




3 








3 

4 


2 






6 


7 

5 


3 


9 







4 






1 



1 



6 


9 



5 



3 






7 







8 


1 


6 

8 


4 






4 


2 

9 






Difficulty: 

EASY 

How to play: 
FiUinall 
blank squares 
making sure 
that each row, 
column and 
3 by 3 box 
contains the 
numbers 1 to 9 

Solutions: 

Next week 

Difficulty: 

MEDIUM 
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Photo by Andy Whitehead 


Spot five differences. First entry wins an FE Week mug. Text your name and 
picture of your completed spot the difference to 07969 1 66 374. 








